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Step 1: HET AT —FZHEaL. AFIXvyv T TRZXB1t1 93 (2025-26)
Phase Objective: AJ#R1t L 1221t (Visualization & Standardization)
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Step2: 77/A—TFHLEEZmEL - BENMLTS (2027-28)

Phase Objective: :E£Z) ¥ B#){t (Connection & Automation)
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Step 3: A\MF—Z2Z2MBETNVICH A L. ROICGEE LFRZE 5 (2029-30)
Phase Objective: Tl £ FEftS (Prediction & Integration)
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Appendix & Contact
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Company Name
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Department Name
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Email Address
[Email Address]

Website URL
[Website URL]
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Key Human Capital Investment Benchmarks:

A Comparative View
£ (company) ey IR | (nvestmentAmourt) | Gusmtiaiventaf oo
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